
 
 

                                           Job Title: Mental Health Social Worker III (LCSW) 

Job Type: Full-time  

Location: North Hollywood, California 
 

Duties & Responsibilities 

The Mental Health Social Worker III is responsible for providing direct clinical intervention to 
participants in the 250 bed Bridge Housing for Individuals.  The Mental Health Social Worker III will 
focus on three critical areas: 
 

1. Provide general oversight of the mental health plans for the participants in Bridge Housing.  
Duties include identification of participants needing mental health care, referral and 
coordination of care with offsite partner agencies, reconnection to mental health care for 
participants who fall out of services, and providing intervention during crisis situations 
including recommendations on care options. 

2. Create both ongoing psychosocial education and group classes for participants.  Duties include: 
developing the course and group curriculums, creating and oversight of the class/group 
schedule, providing follow-up to participants based on reactions to class/group topics, 
monitoring class/group attendance and make adjustments to the schedule or curriculum as 
needed. 

3. Provide staff support and care.  Duties include meeting with staff who are dealing with the 
mental health needs of participant(s) and providing guidance and support.  Especially 
important is the need to address triggers that occur with staff who are dealing a participant 
who has severe mental illness.  Follow-up can include in service-training, individual follow-up 
sessions, and assistance with participant case meetings to help the staff member in addressing 
programs/housing plan issues. 

 
Specific Duties:  
1. Track all participants in Bridge Housing who are receiving mental health care and support.  Ensure 

that participants are meeting with their care provider and following treatment plans.  Address 
participants who have fallen out of treatment and work to re-engage as needed.   

2. Directly conduct mental health assessments on highly acute participants. Provide referrals to 
mental health care as needed. 

3. Perform crisis intervention and conflict management as needed. Provide a leadership and follow-
up support role for staff. 

4. Coordinate services with staff including:  
a. Leading meetings; 
b. Organizing participant mental health events; 
c. Providing guidance, direction and clinical support on social service client issues; 
d. Providing training for social services staff (in coordination with the Director of Staff 

Development). 
5. Create an offering of psycho-social classes and groups in Bridge Housing for participants.  

Determine class/group offerings based on an assessment of participant needs. Create the 
curriculum, provide the class /group directly or through staff/intern support, monitor participant 
attendance and feedback, revise classes/groups on an ongoing basis….  

 
 



•Dignity                         •Perseverance                       •Collaboration                    •Leadership 

Education, Experience and Skills: 

EDUCATION: 

 LCSW  
 
EXPERIENCE: 

 Four years of Social services experience. 
 

KNOWLEDGE AND SKILLS: 

 Demonstrated knowledge of issues facing program participants (e.g. health, substance abuse, 
mental health, domestic abuse, child welfare, resources for undocumented persons) 

 Must be able to perform extensive charting, electronic data entry, and documentation 

 Knowledge of social service agencies and community resources 

 Excellent written and verbal communication and interpersonal skills 

 Ability to advocate on behalf of LAFH residents 

 Bilingual: Spanish/English a plus 

 Ability to work in a team 

 Good organizational skills and ability to follow through from beginning to end on tasks and 
projects 

 Valid CA Driver’s License in good standing 

LAFH Benefits:   

Health, Dental, Vision, Life, Voluntary Life, 403B Retirement Plan, 529 Education Savings Plan, Long 
Term Disability, Employee Assistance Program, AFLAC Policies, AFLAC FSAs, Legal Policy, Employee 
Appreciation Program, Company Sponsored Employee Outings,9/80 Alternative Work Schedule, Paid 

Sick, Vacation and 11 Observed Holidays. 

Equal Employment Opportunity Statement:   

EEO: LAFH is committed to providing equal employment opportunities for applicants and employees. 

 

FAIR CHANCE INITIATIVE: LAFH is in compliance with the Fair Chance Initiative for Hiring and will 

consider qualified applicants with criminal histories. 

To Apply: 

Email your resume and cover letter to HR@lafh.org 

 

mailto:HR@lafh.org

